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MATIHABENG LOCAL MUNCIPALITY:
MOTOR ALLOWANCE POLICY




DEFINITIONS

T T 'FOl"pUIPmﬁthSGHEMETtthO'II'OanE defimitions shall apply:

1.1

1.2

21.3.

1.4

i.5

1.6

1.7

“COUNCIL” MEAN STHE Municipality or Council or their successors in title

“DUTY DISTANCE” means the average monthly distance in kilometers traveled
by an EMPLOYEE in the COUNCIL’s service, excluding journeys in respect of
which a traveling and/or subsistence and traveling allowance is paid.

“EMPLOYEE” mé-a'ﬁshraﬁy' “employee™ as deﬁﬁed in the Labour Relations Act

of 1995 but cxcludes bectlon 57 appomtments in terms of the Municipal Systems
Act, o “.-’-.:

“FINANCIAL ]NSTITUTION” means an institution that is registered as a bank
in terms of the Banks Act 1990 (Act No. 94 of 1990).

| “INSURANCE VAILUE” shall be determmed as follows

1.5.1 at the date that the vehicle is INTRODUCED the INSURANCE VALUE
shall be the PURCHASE VALUE; and

1.5.2 the lNSURANCE VALUE shall be revised annually and shall be the retail
selling value as pubhshed in the latest September issue of the Guide, If the
vehicle does fiot appear in this Guide, the value shall be determined by an
assessor appomted by the COUNCIL at the EMPLOYEE’s expense.

“INTRODUCED” means

1.6.1 the date on Whlch the position on the structure of COUNCIL is approved
as an appr oved*vehlole transport al[owance posmon, _

1.62 the date on which a motor vehicle is rccogmzed by COUNCIL for
utilization onr lhﬂ echeme

1.6.3 the date on, whlch the motor vehlcle is fully registered in the
EMPLOYEE sname and

1.64 th? date on \n{h;_c:h____tlheEMPLOYEE takés delivery of the motor vehicle.

“MOTOR VEHICLE ALLOWANCE” means an allowance granted to an

.~ EMPLOYEE who has been authorized to utilize PRIVATE TRANSPORT on a

REGULAR BASIS in tl}erex_ecutlon of his/her official duties.
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2.22  the basis for compézisation and benefits for those EMPLOYEES who are
eligible and participate in the SCHEME with prior agreement with the

Minicinaliia -

TYIUETITE Yulll-_)’
|

SCHEME

The newly approved Mdtc')r Vehicle Scheme A81/2006 as approved by Council on
28 November 2006 'co‘n‘tains‘the following: ._
|

The fixed monthly tr avelmg allowance to Wthh a participant is entltled in terms
of this scheine is calculated as follows: '

AxB=D

Where- R

A = represents the cuirent monthly salary (excluding benefits) whereas B is the
percentage (as set out below) linked to each employee’s post level when obtaining
a vehicle in terms of: ‘this’ scheme. Wher eby D will automatically change during
any salary increase or m cases of plomouon or demotion respectively:

Post Level - _--i'f co Percentage

Two (2) et 40% (Fringe benefit)
Three (3) s * 40% (Fringe benefit)
Five/Four (5/4) ..+ " 30% (Fringe benefit)
Six, Seven, Eight, Ning (6-9) 25%

SCHEME PARTICIPATION

Current participants willl be placed on either:

R

4.1.1. Inlmedi;‘%itEIY‘ or

4.1.2 Be ké’iat! f)éréonal to post until the allowance calculated according
to the newly approved Motor Vehicle Scheme becomes more
favoul,able o

Applicants of new entlants into the Scheme will be conmdewd by the SUB-
COMMITTEE based on the following criteria:

o dls't‘ance travel[ed
frequency of use




The choice of a mot01 Vehlcle shall rest with the EMPLOYEE provided that the
SUB-COMMITTEE is. satisfied that the motor vehicle is sultable for the carrying
out.of thf:dunes.—i

8.  PURCHASE CON-D}']?_}ONS

The EMPLOYEE is f}qéﬁéﬂsible for the securing of a loan for the purchase of the
vehicle from a registeied financial institution.

9, COMPREHENSIVE ZINSURANCE

An EMPLOYEE in receLpt of a MOTOR VEHICLE ALLOWANCE shall,
entlrely at histher own’ expense take out comprehensive insurance in respect of
the EMPLOYEE’s PRIVATE TRANSPORT ‘and any alternative acceptable
transport that may b‘e uultzed in terms of rule 6.3

10  EMPLOYEE’S RESPONS‘IBILITY

The EMPLOYEE shall = —_, o

Be responsible for the payment of his motor license fees in respect of his/her
PRIVATE TRANS PORT and

Ensure that lm/her PRIVATE TRANSPORT 18 avallable for use at hlsfher PLACE
OF WORK every day that he/she is on duty.

APPROVED BY:

MUNICIPAL MANAGER | DATE




